
4. ADDRESS (Street and Number, City, State and ZIP Code, NOTIFY REGIONAL OFFICE OF NLRB OF NEW ADDRESS IF YOU MOVE)

BACKPAY CLAIMANT IDENTIFICATION

 /  /    

FORM NLRB-916
(1-07)

FORM EXEMPT UNDER
44 U.S.C. 3512

   -  -    

(   )    -    

6. LIST BELOW FRIENDS OR RELATIVES WHO WILL KNOW WHERE YOU ARE IN CASE YOU MOVE:

NAME ADDRESS TELEPHONE NUMBER

(   )    -    

(   )    -    

(   )    -    

(Name of Company)
C. DATE YOU STARTED WORKING

FOR THIS COMPANY

  /  /    

   -  -    

NATIONAL LABOR RELATIONS BOARD

 C. SPOUSE'S FIRST AND LAST NAME,
         MIDDLE INITIAL

 D. SPOUSE'S SOCIAL SECURITY
     NUMBER

1. NAME OF CLAIMANT (Mr., Mrs., Miss., Ms.)

A. MAIDEN NAME, IF MARRIED B. OTHER NAMES USED, IF ANY

 3. SOCIAL SECURITY NUMBER2. DATE OF BIRTH

 5. TELEPHONE NUMBER.

 CASE NUMBER7. SUPPLY THE FOLLOWING INFORMATION REGARDING YOUR EMPLOYMENT AT:

A. NAME OF DEPARTMENT YOU WERE IN AT TIME 
    OF UNFAIR LABOR PRACTICE

B. KIND OF JOB YOU HAD AT TIME IF UNFAIR LABOR PRACTICE 

D. RATE OF PAY AT TIME OF DISCHARGE E. NUMBER OF HOURS WORKED EACH WEEK 

Purpose: The principle use of the information is to assist the National Labor Relations Board (NLRB) in determining and distributing 
back pay and other monies which may be paid to you as a result of unfair labor practice proceedings under the National Labor 
Relations Act. Information collected is used by NLRB Compliance Officers to locate your whereabouts in the event the Region is 
unable to locate you.
 
Authority: 29 U.S.C. 153(d), 159, 160, 161: 44 U.S.C. 3101: and, the Government Performance and Results Act of 1993, Pub. L. 
103-62, 107 Stat. 285 (codified in sections of Title 5, 31, and 39 of the U.S. Code). E.O. 9397, November 22, 1943, authorizes the 
collection of Social Security Numbers that will be used to identify and locate potential discriminatees.
 
Routine Uses: The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006).
 
Disclosure: Disclosure is voluntary; however, failure to provide requested information may have a negative impact on the ability of the 
NLRB to collect and distribute back pay and other monies to which you may be entitled.

PRIVACY ACT STATEMENT


